Employment of Minors in Marina Operations

The Company may employ individuals under the age of 18 in marina-related roles, in accordance with all applicable Washington State and federal laws. Because marina environments present unique safety challenges including proximity to water, boats, fuel, and heavy equipment additional precautions and restrictions apply when hiring minors.

Legal Framework and Compliance
Washington Administrative Code WAC 296-125 governs the employment of minors and outlines restrictions on hours, working conditions, and job duties. Employers must also comply with the Washington Industrial Safety and Health Act (WISHA), administered by the Department of Labor and Industries (L&I), to ensure workplace safety for all employees, including minors.
Employers are required to obtain a Minor Work Permit from L&I for each business location that hires minors, and must also retain a parent/school authorization form for each minor employee. Employment cannot begin until both documents are in place. Only minors aged 16 and 17 may work overtime under Washington law.
Permitted Job Duties
Office and Clerical Work: Answering phones, taking reservations, entering data, and performing simple administrative duties.
Retail and Sales: Working in marina shops, running cash registers, stocking shelves, and assisting customers. However, minors may not handle fuel or other hazardous products directly.
Cleaning and Maintenance: Performing light custodial work such as sweeping, emptying trash, or cleaning restrooms, so long as no exposure to dangerous chemicals is involved.
Dock-Related Support: Helping customers locate slips, distributing life jackets, and assisting with lightweight equipment. Minors must not board boats or engage in tasks involving physical risk or heavy lifting.
Prohibited Work
Operating forklifts, industrial tools, or large watercraft.
Performing boat repairs or working at heights.
Handling hazardous materials (e.g., fuel, marine solvents, cleaning agents).
Engaging in underwater or offshore work.
Working in confined spaces or areas with active vessel traffic unless directly supervised and compliant with L&I guidance.
Work Hours and Scheduling
Minors are subject to strict limits on hours and scheduling. During the school year:
Ages 14–15 may work up to 16 hours per week, no more than 3 hours per school day.
Ages 16–17 may work up to 20 hours per week, no more than 4 hours per school day.
Work hours must fall between 7:00 a.m. and 7:00 p.m. (extended to 9:00 p.m. in summer for 14–15-year-olds; to midnight on weekends for 16–17-year-olds with permission).
Minors must be actively supervised at all times and may not waive their right to breaks or work beyond these limits.
Wages and Breaks
Washington law mandates that workers under 16 must be paid at least 85% of the state minimum wage. Once a minor turns 16, they are entitled to the full minimum wage.
Minors must be provided the following breaks:
A paid 10-minute rest break for every 2 hours (under 16) or 3 hours (ages 16–17) of work.
An uninterrupted 30-minute meal break for any shift lasting over 4 hours (under 16) or 5 hours (ages 16–17).
Breaks should ideally occur near the midpoint of the shift. If a minor is required to remain on-site during a break, that time counts as hours worked.
Workplace Safety Requirements
Hazard Communication: All hazardous materials are clearly labeled, and Safety Data Sheets (SDS) are available and reviewed.
PPE Compliance: Personal protective equipment (life jackets, gloves, goggles, helmets) is provided and maintained. Employees must be trained on proper use.
Fall Protection: Appropriate safety measures and equipment must be used near docks, piers, or other elevated surfaces.
Emergency Preparedness: Emergency plans must be in place, including drills for fire, medical incidents, and severe weather.
Environmental Safety: Regular inspections must be conducted to identify slippery surfaces, unsafe materials, or spill hazards. Spill response plans must be in place.
Medical Readiness: First aid kits must be accessible, and designated personnel must be trained in first aid and CPR.
Supervision and Best Practices
Supervision of minors must be constant, active, and task-appropriate, especially near water or machinery.
Provide comprehensive training on permitted job tasks and associated risks.
Keep detailed records of job assignments, ensuring they remain within permitted duties.
Conduct routine compliance reviews of roles, hours, and working conditions.
Implement custom safety protocols specific to marina environments.
Failure to comply with these regulations can result in fines, enforcement actions, and reputational harm. More importantly, compliance fosters a safe, professional, and positive workplace for young employees.
